
 

 
 
 
July 15, 2021 
 
 
Robert Pagnotta 
Business Agent, Theatre 
IATSE Local No. 33 
1720 W. Magnolia Blvd. 
Burbank, CA  91506 
 
 
Dear Bob, 
 
This letter is to confirm that LA Opera is implementing a mandatory COVID vaccination policy 
for 2021-22. Below please find the details of the policy as it pertains to employees represented 
by Local 33, and please do not hesitate to reach out to me if you have any questions. 
 
Purpose  
The purpose of this policy is to comply with public health guidelines, to take reasonable steps 
to provide a safe workplace free of recognized hazards, and to reduce the transmission of 
COVID among our employees, artists, and contractors. This policy is one part of LA Opera’s 
health and safety plans related to the coronavirus pandemic. 

Scope  
This policy applies to all Local 33-represented employees who will be engaging in work for LA 
Opera between August 9, 2021 and June 30, 2022. These dates may change based on the status 
of the coronavirus pandemic and related public health information. 

Policy  
Effective the later of August 9, 2021, and an individual’s first day of onsite work for the 2021-
22 season, all individuals to whom this policy applies as defined above must either: 

(a) provide LA Opera with a copy of their vaccination card proving they are fully vaccinated 
against COVID-19 (for these purposes, fully vaccinated means that at least 14 days have 
passed since receiving the second dose of a two-dose vaccine or a single dose of a one-
dose vaccine considered effective by the Centers for Disease Control and Prevention 
and/or the World Health Organization). Cards should be uploaded to the secure 
vaccination certification portal here, which is administered by LA Opera’s COVID 
compliance consultant G8Check. 
 
Only proof of documentation should be submitted and not other medical information. 
 
 

https://g8check.com/vaccineportal/


 

(b) submit to LA Opera’s human resources department a request for a reasonable 
accommodation for an exception to this policy based on a disability or a sincerely held 
religious belief. LA Opera will engage in an interactive process with individuals making 
such requests to determine if a reasonable accommodation can be provided that does 
not create an undue hardship for LA Opera and does not pose a direct threat to the 
health or safety of the individual or others in the workplace. To request an 
accommodation for one of the above reasons, please contact VP of HR/Labor Relations 
Jill Boyd at jboyd@laopera.org. 

Individuals who do not submit valid proof of vaccination per (a) above and do not request or 
are not granted a reasonable accommodation per (b) above will not be permitted to engage in 
onsite work for the 2021-22 season, and no compensation will be due to an individual for work 
they are not permitted to perform as a result.  
 
In the event an individual who is scheduled to begin onsite work is already in the process of 
becoming vaccinated against COVID but will not yet be fully vaccinated by their scheduled start 
date, such individual should reach out to Jill Boyd to discuss. Please note that one factor that 
will be considered in determining how such situations will be handled is the promptness with 
which an individual started the vaccination process after issuance of this policy. 
 
Sincerely, 

 
Jill Boyd 
Vice President, HR/Labor Relations 
 
 
CC: Rupert Hemmings 

mailto:jboyd@laopera.org

